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The ability to form a Pooled Employ-
er Plan was included in federal legisla-
tion called the SECURE Act (now law) 
that was passed in late 2019. Leading 
up to the launch, SBAM selected the 
professionals at Transamerica, TAG 
Resources and Morgan Stanley/Gray-
stone to develop the PEP for our mem-

bers. Our Retirement Task Force of small business owners 
and advisors selected these professionals following a com-
plete bidding process where firms were asked to answer our 
request for proposal. What we were looking for and now 
are making available to small businesses across Michigan, is 
a defined contribution (401(k)) program that will offer our 
members the best combination of investment options, pric-
es, and customer service in the market. At the same time, 
this program will reduce the overall fiduciary responsibility 
of the small business owner and allow your current retire-
ment investment advisor the opportunity to stay with you.

SBAM knows that unlike larger companies that have on 
staff professionals to help manage the administration and 
fiduciary exposure underlying their 401(k) plans, you have 
limited time to spend focusing on these required respon-
sibilities. Yet small businesses still have the same regula-
tory obligations as larger organizations. Pooled Retirement 
Plans offer small businesses an opportunity to band togeth-
er and leverage their group purchasing power to work with 
service providers and significantly reduce the small business 
owner’s administrative responsibilities. 

The Benefits of Outsourcing Administrative and
Fiduciary Responsibilities Through A Pooled Plan
Get the same advantages as a much larger business. A Pooled 
Plan is designed to increase efficiencies, reduce burdens on 
employers, manage costs more effectively, and help improve 
retirement outcomes for the employees. Outsourcing re-
sponsibilities can help reduce administrative and fiduciary 
burden for small businesses by:

	Providing added expertise—Small business can 
rely on professionals with specific knowledge and 
skills for plan administrative service and investment 
management.

	Helping save time—Business owners can free up 
valuable time to focus on building their business by 
delegating plan administration duties.
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	Reducing risk—Employers can shift most of the 
risk to designated fiduciaries along with related 
plan fiduciary tasks.

	Reducing costs—In the plans we have quoted, 
most are saving money due to economies of scale.

Going forward, we promise to bring our members a 
retirement plan that will provide:
	Proven experience with pooled plan arrange-

ments—Both Transamerica and TAG Resources 
have many years of experience with group pur-
chased retirement plans.

	Strength in numbers—group purchasing is not 
new to SBAM and it is not new to our selected pro-
viders. Transamerica, for example currently manag-
es over $20 billion is pooled retirement plans.

	Information and Flexibility—Adopting employer-
level accounting and recordkeeping. In our pooled 
plan experience, providing small business owners 
with dynamic adopting employer-level accounting 
and recordkeeping is one of the most critical ele-
ments of pooled plan success. 

	Support for adopting employers—Our team 
will offer marketing and sales support to help your 
plan grow.

	Great Investment Choices—A terrific line up of 
investment choices selected by the professionals at 
Morgan Stanley/Graystone

SBAM is taking advantage of the opportunities presented 
through the SECURE Act and related government guid-
ance to make it easier for small businesses to manage an 
employer sponsored retirement plan. To learn more visit 
www.sbam.org/retirement or give us a call at 800.362.5461

http://www.sbam.org/retirement

